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The Research Development of Teacher Value-added Evaluation and Its Practical
Recommendation in Our Country
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( National Key Laboratory of Cognitive Neuroscience and Learning, Beijing Normal University,
Beijing, 100875, China)

Abstract: Teacher Value-added Assessment is a new pattern of teacher evaluation which was
originated in American and England and now is being applied in some countries and areas. This
evaluation method separates out the contribution of individual teachers on student achievement
with the aid of some certain statistical models so that it makes evaluation more fair and accurate.
Besides, it has superiority over the traditional form of teacher evaluation in guiding teachers to
pay attention to all the students, promoting teachers' professional development, alleviating war of
competing students between schools and allocating teacher resources rationally. Therefore, it has
significant referential value in promoting teacher evaluation reform in our country. Even though
value-added assessment has some problems in both theoretical research and practical application,
some districts in the United States have begun to apply value-added assessment in teacher
evaluation. The worth of teacher value-added assessment has drawn more and more attention.
Hence, for the present stage in our country, in order to accelerating the pace of practical
application, related research should be emphasized. Teacher value-added assessment can not be
accomplished in one step. Combination teacher effect with other teacher evaluation index in order
to establish a more scientific, reasonable, and fair teacher evaluation system is a practical
approach of implementing teacher value-added assessment in China.
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