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G SR AW SRR, I B R ARG AR Tl AL A H 5 Tl B3
2, 5TAERS S S n) T B AR A AFEE (Great Man Theories) |
i PRIE (Trait — based Theories) 47 M35 (Behavioral Theories) | I 45 /A0 25 Bl
& (Situational/Contingency Theories ) Fl 52 M1 /1 #if (Influence Theories ) , iX L&
AR LAGTTE gl SRRSO, B R AN [ 14 52 2 155 35 3 (L 17 B0 19 f
Py ik, HJa Tk AE a0 T 1 Be A O 35 B 45 7 . B8 (Transforma-
tional Theories) . i W £/ 74 ¥ (Adaptive/Complexity Theories) . 40N
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ST H AEER , bE ANl 5 BU45 - AR (Servant Leadership) 905 ) TLTUB M5
F.(The Leadership Challenge) o< Z %% Ji#5 (Relational Leadership Model)
A FA T ) K S (Social Change Model of Leadership Development ) |
A3 BN ) K& AR 3K (Leadership Identity Development Model) %5 | R4S 5 —
AN IR R E YD RE S (B, (B A HOR R 2 A, I RE ST )
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— U AR U H SIE R Z AN R EL S R IS ) AR E R
PHEA ZHANE W AR RN 9454 ) (Frames of Mind;The The-
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